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Statement of Policy 

 

Medicare Ltd is opposed to all forms of unlawful and unfair discrimination.  All job 

applicants, employees and others who work for us will be treated fairly and will not be 

discriminated against on any of the grounds set out in our strategy. Decisions about 
recruitment and selection, promotion, training or any other benefit will be made 

objectively and without unlawful discrimination.  We recognize that the provision of 
equal opportunities in the workplace is not only good management practice, it also 

makes sound business sense.  Our equal opportuntities policy will help all those who 
work for us to develop their full potential and the talents and resources of the workforce 

will be utilized fully to maximize the efficiency of the organization.
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Equality commitments. 

We are committed to: 

• Promoting equality of opportunity for all persons

• Promoting a good and harmonious working environmenti in 

treated with respect 

• Preventing occurrences of unlawful direct discrimination, indirect discrimination, 

harassment and victimization

• Fulfilling all our legal obligations and under the equality legislation and associated 

codes of practice 

• Complying with our own equal opportun

• Taking lawful affirmative or positive action, wher

 

Implementation 

The Director has specific responsibility for the effective implementation of thispolicy.  

Each manager also has responsib
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• Communicate the policy to employees, job applicants
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opportunities policy into job descriptions and work ob

• Provide equality guidance as appropriate on induction
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The Director has specific responsibility for the effective implementation of thispolicy.  

Each manager also has responsibilities and we expect all our employees to abide by the 

policy and help create the equality environment which is its objective.

In order to implement this policy we shall: 

Communicate the policy to employees, job applicants 

Incorporate specific and appropriate duties in respect of implementing the equal 

opportunities policy into job descriptions and work objectives of all staff

Provide equality guidance as appropriate on induction 

Ensure that those who are involved in assessing candidates for recruitment or 

promotion will be trained in non-discriminatory selection techniques

Ensure that adequate resources are made available to fulfill the objectives of the 
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Conclusion 

All staff are required to comply with the policy and to act in accordance with its 

objectives so as to remove any barriers to equal opportunity.  Any act of discrimination 

by employess or any failure to comply with the terms of the 

disciplinary action. 
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